N
(oo, amn e §

Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution | PS ACADEMY
Name of the head of the Institution Dr. Preml ata CGupta
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0731-4014579

Mobile no.

9425054515

Registered Email

naac@ psacadeny. org

Alternate Email

princi pal @ psacadeny. org

Address Raj endra nagar | ndore
City/Town | NDORE

State/UT Madhya Pradesh

Pincode 452012

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Jitendra Tripathi

Phone no/Alternate Phone no.

07314014584

Mobile no.

9669840470

Registered Email

hod. physi cs@ psacadeny. org

Alternate Email

jtripathi 0O0@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. i psacadeny. or g/ naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. i psacadeny. org/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 2. 73 2014 05- May- 2014 04- May- 2019
2 B++ 3.00 2019 15- Nov- 2019 14- Nov- 2024

6. Date of Establishment of IQAC

02- Apr-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conduct of Student
Sati sfactory Survey

30-Jun-2019 204

Conduct of Feedback on

30- May- 2019 200



https://www.ipsacademy.org/naac
https://www.ipsacademy.org/

curriculumby different
st akehol ders (Teachers,
students, Al ummi and

Enpl oyers)

Expert Lecture on Basics
of Algebra by Dr. K N
Raj eshwari, Professor and
head, School of

Mat hemat i cs, Devi Ahilya
Vi shwavi dyal aya, | ndore,
M P.

30- Apr - 2018
1

38

Expert Lecture on
Operation Research by

Dr. Anupam Jai n , Prof essor
, Govt . Col | ege, Sanwer

14- Sep- 2018
1

35

Sem nar on Basics of
Al gebra and Analysis with
Applications

01- Dec- 2018
1

42

Expert Lecture by Prof.
V. S. Patil, Professor,
Govt. P. G College
Nandur bar Maharashtra on
rol e of organic nol ecule
in synthesis

29- May- 2019
1

72

Expert Lecture on Organic
Conpounds their
application on Hunman
Society by Prof. Vinod
Kurmar Tiwari, Scientist,
BHU, Varanasi (U.P.)

04- Cct - 2018
1

65

Conduct of Academ c
Admi nistrative Audit (
AAA)

01-Jul -2018
30

14

Expert Lecture by Prof.
G S. Holkar, Retd. Prof.
Energy its Conservation

29- May- 2019
1

70

Prof. Babul al Sar af
Menmori al One week all

I ndia | aboratory workshop
i n Experinental Physics
for PG Teachers and PG
student s

11- Mar-2019
6

45

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
PHYSI CS RESEARCH UGC- DAE- CSR, 2016 959520
| NDORE 1460
CHEM STRY RESEARCH MPCST, BHOPAL 2018 430000



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8518_Quality_Initiatives.pdf

| 730

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Teachi ng Learning: ¢ Technical Up gradation: Introduction of ERP for faculty
menbers, Orientation lecture on Use of Digital diary was organi zed on 18/ 7/18,
19/8/19. « Faculty Know edge sharing Programme: 1. Lecture, followed by the
interactive session was organi zed on Incorporating |life skills and value skills
in teaching nmet hodol ogy , sessions were taken by Dr. M L. Sharma on 19/9/2018. 2.
International Lecture workshop on New horizons in life sciences benefits from
research in human health and IPR by Dr. Razia Sultana on 31/08/18. 2)Curricul ar
Aspects: ¢ Mapping and Preparati on of Course Objectives, Progranme Cbjectives,
Qut cones of each Course in the respective Departnents. ¢« 4 new Certificate
Courses were introduced. 3)Research: The Coll ege applied for research centre
under the preview of research cell 4)Adm nistration and Managenent: Strategic
plan of the Institution was prepared. Report was also subnitted to the nanagenent
for further infrastructural up gradation of the institution. 5)Student

Devel opnent: As per the feedback of enployers, I1QAC invited enm nent persons from
the industry to train students on Aptitude skills. 1. A seminar on Soft Skills
Devel opnent was organi zed under the Induction Cerenpny of Departnent dated
29/09/2018. Dr. Hema M shra, Senior Professor, Cloth Market Grls College, |Indore
was the guest speaker of the event. Sem nar was participated by the approx 250
students. 2. A sem nar on the thene “Devel opment of Entrepreneurship Skills” on
29/11/2018. M. N lesh Trivedi, Director MSME addressed the students and shared
his experience with them Approx100 students took part in the semnar. 3. 11
days’ workshop on Project “Dronacharya” for skills and Personality Devel opnent
fromd4dth Dec. to 15thDec. 2018. The whol e program was conducted by M. Veena
Chhi ber, Head, Training and Devel opnment, | PSA Around 60 students attended the
wor kshop.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8518_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8518_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8518_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8518_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Conduct of Parents teachers

Meeti ng PTM was successfully organi zed

Schedul ed and pl anned Adm ssi on Process

Transparent adm ssion was made as per
gui del i nes of Hi gher Education and
availability of seats per course.

Academ ¢ Cal endar was prepared

Strict adherence to academ c cal endar
prepared by Departnment of Higher
Educati on ensur ed.

I nducti on programe for new students.

Al'l the departnments and support
servi ces successfully conducted the
i nduction programre for new adm tted
students

Meetings of | QAC were schedul ed.

Al'l neetings were conducted as per
Schedul e

Field/Industrial Visit for training and
Interaction for internship ofstudents

Col | ege ensures student participation
in ternms of Semnar, field visit,
Internship etc. Field visits as part of
Internship was arranged and student
visited there.

Adopting newer and innovative methods
of teaching — |earning.

Practice of E- Learning was adopted.
Student Semi nar, G oup discussions have
been made integral part of teaching

| earni ng process. Increase in practical
based teachi ng- | earning nethods.
Internship, Field visits is practiced
by every departnent. Good nunber of

St udent devel opnent

programes, Wr kshop, Lectures and
Trai ni ngs were organi zed.

To organi ze nunber of Sem nar/

For our quality enhancenent various

Wor kshops/ Conferences/ Guest Lectures. |Sem nars/ Wrkshops/ Conferences/ Guest
Lectures organi zed by different
departnents under the unbrella of | QAC

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
BOG 02- Dec- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8518_Quality.xlsx

" AISHE:

Year of Submission 2019
Date of Submission 20- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes Col | ege has ERP system, It Ofers
facilities of, Student database
managenent, Schol ar registration
managenment, Enrol | nent and Exami nation
process system Fee Subni ssion, Account
managenent, Library managenment. The

objective of the ERP is to provide

Di gital Enpowernent to the Students. It
provides all the services Online to the
Students and Institute, such as

Admi ssi on and fees submni ssion,
Enrol | ment Process and Exani nation
Process System Account Managenent, Fee
Col I ecti on Managenent on anytinme from
anywhere. On ONE CLICK all the required
data is nade avail abl e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being affiliated college the curriculumand the syllabi prescribed by the Devi
Ahilya University is strictly followed. In addition to this, the Acadeny has
strategi zed ways and neans to strengthen the teachingl earni ng process as
foll ows: Appointnment of the faculty nenbers is nade as per UGC gui del i nes and
the norns followed by the affiliating University. Academ c activities are
pl anned in advanced wel| before the commencenent of the academ ¢ session. A
calendar in alignment with the department of higher education, CGovernnent of
Madhya Pradesh, affiliating university and institutional activities is prepared
accordingly. Wrkload anong the faculty nenbers is assigned departnent wi se for
theory and | aboratory work by the respective HOD's. The tine table is given to
the concerned teachers well in advance and al so di spl ayed on the departnental
noti ces boards for the information to the students. Every teacher is required
to prepare respective teaching plan along with course outcone, program outcone
and | earning outcone at the beginning of the senester and to ensure that
appropriate |learning-teaching material (resources) are available for the
students. Al faculty nenbers are required to nmaintain a course file which
conprises of the | esson plan, notes and rel ated questions. Perfornmance detai
of the students is nmmintained by each departnment. Through fornmal and infornal
f eedbacks, course delivery and syllabus conpletion is nonitored and
periodically reviewed by the respective head of the departnents. Periodic
internal class roomtests with question papers designed to project the |earning
outcone of the students. Serious evaluation, discussion of eval uated answer




sheets with the individual students is the regular exercise. The students at UG
and PG level in their |ast senester are required to conplete a project work
which is conpul sory part of their acadenic curriculum Expert |ectures,
sem nars, industrial visits (interactive) and training program especially, for
personal ity devel opment and conmuni cation skills are one of the inportant
features in our extracurricular delivery program Renedial classes are held for
weaker students. Faculties are encouraged to take up research work and present
the sanme in national and international conferences and in peer reviewed
research journals for which the managenent provides financial and ot her
supports. The faculties are al so encouraged to attend refresher courses, FDP
wor kshops etc. The | QAC plays an inportant role in the acconplishnment of
curricular, co-curricular and extracurricular activities of all the
departnents. Bionetric systemis installed to check out the arrival and
departure of academ ¢ and non-acadenic staff of the acadeny along with
nonitoring of lectures and |l aboratories fromtinme to tine. Qutcone based
approach is being adopted for the effective delivery of the curriculum For the
efficient teaching-Ilearning process, the college is equipped with state of art
central library. In addition to this, each departnment has its own |ibrary.
Record of central and departnental libraries is well rmaintained and is
furnished to I QAC for docunentation. To access the library easily, all the
students as well as faculties are provided w th unique user |ID and passwords.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

desi gni ng

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
01/ 01/ 2019 120 Enpl oyabi | JAVA
Certificate ity
in JAVA
01/ 01/ 2019 120 Enpl oyabi | Web
Certificate ity Desi gni ng
in Wb
Desi gni ng
Devel opnent
Chemi cal 06/ 04/ 2019 15 Enpl oyabi | To
and phar nace ity devel ope
utical Practi cal
I ndustry know edga
based j ob and
ori ented I nst runment
traini ng handel i ng
program on profici ency
anal yti cal
i nstrunent
01/ 08/ 2013 180 Enpl oyabi | To devel op
Certificate ity and Entr skills of
course in epr eneurship Fashi on
fashi on desi gner
Desi gni ng
(CFD)
Skills 07/01/ 2019 30 Enpl oyabi | To devel op
Devel opnent ity and Entr skills for
course on epreneurship desi gni ng
Experi nment al el ectronic
Ki t i nstrunment




|( PHY- EKD- 01)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Pl ai n 08/ 08/ 2018
MCom Pl ai n 02/ 01/ 2019
VBC Chem stry 10/ 08/ 2018
VBC Physi cs 01/ 01/ 2019
MSc Mat herat i cs 20/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
67

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conput eri zed Accounti ng
Sof tware (1CAS-014C)

06/ 09/ 2018

19

O fice Autonation
(20A- 0140

11/12/ 2018

19

Basi cs of Foreign Trade
(1BFT-017C)

04/ 09/ 2018

10

SkilI's Devel opnent
course on Experinental
Kit designing (PHY-
EKD- 01)

07/ 01/ 2019

29

Cheni cal and
pharmaceutical | ndustry
based job oriented
traini ng program on
anal ytical instrunent

06/ 05/ 2019

Basi ¢ Concept and
Applications of Chenmistry
Mat hemat i cs

18/ 09/ 2019

67

Basi cs of Vedic
Mat hematics Its
Applications

22/ 09/ 2018

10

Trai ni ng Program on
M crosoft O fice (M
WORD, MS EXCEL, M5 PONER

06/ 03/ 2019

20




PO NT)
Certification in JAVA 01/ 01/ 2019 20
CS JAVA 101
Certification in Wb 01/01/ 2019 18
Desi gn Devel opnent CS WDD
102

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BCA Conput er Application 22
BCom Pl ai n 10

MSc Mat hermat i cs 11

VBC Chemi stry 21

VSc Phar maceuti cal 4

Chem stry

VBC Bi ot echnol ogy 16

(VST M cr obi ol ogy 6

BSc Physi cs, WMaths, 21

CS/ El ectronics
(VST Physi cs 21
BA Tourism 38

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Anal ysi s of Feed Back Feedback from Students, Parents and Al ummi about the
Curriculum the Institution and the Teachers is used constructively by the
college with a view to enhance the teaching-Iearning experience. The
institution uses the feedback obtained fromthe students as a tool for
continued | earning. Feedback from Students: The feedback on curriculumis
anal yzed and suggestions are conmuni cated to the Menbers of the Board of
Studies for their consideration. The Institutional feedback is studied and
sui tabl e reconmendati ons are nade after discussions at the staff neetings.
These recommendati ons are forwarded to the Principal. The college also collects
f eedback on the teachers fromthe students. The inputs received fromthe
students are conveyed to the teacher by the respective Heads of Departnent.
There is encouragenment for positive feedback. The shortcom ngs are addressed
enabling the teacher to work upon those areas for inprovenent. Mst of the




students stated that the curriculumis helpful for their enployability as well
as for higher studies. The certificate and Val ue added courses offered by the
college further enriched their know edge and hel ped in devel opi ng their
personality. The responses given by students showed that naximum students
Infrastructural facilities and conducive environment in the institution
Feedback on Teachers by the students The anal ysis shows that naxi num students
are happy with the teacher’s Punctuality and Ti me Managenment. The communi cati on
skills of the teachers have been rated as very good by maxi num of the students.
Responses regardi ng classroominteraction and personal rapport with the
teachers were also positive. The Curricular, Co-Curricular and Extra-Curricul ar
activities conducted by the teachers have been rated very positively Feedback
from Enpl oyer on Curriculumand Institution Feedback from enpl oyer is al ways
val uabl e for us as it provides the basis for further enrichnent in curriculum
aspects and overall performance of students. W have received feedback from our
maj or recruiters |ike Sun Pharma Ltd, Lupin pharmaceutical Itd, TCS, Wpro, LT,
HSBC Oriental Bank of Commerce, Byjus, Acadecraft, Quantica, Peridian M crol abs
and many nore. As per the enployer curriculumneeds to be updated to increase
nmore interaction between Industry-Academia. As far as student skills regarding
comuni cation, know edge, personality devel opnent they are satisfied but can be
i nproved further. The suggestions nade by enpl oyer are put before the
Princi pal / Managenent for further consideration. The Principal and the
Managenent takes cogni zance of the suggestions nade by the enployer to further

i nprove the quality of education. Feedback from Al ummi on Curricul um and
Institution The Alummi Association conducts a number of programs for the Al umi
as well as the currently enrolled students of the college. During the Meeting
of the Alumi, feedback is taken. The Alummi is a vibrant body whi ch has shown
its willingness to contribute to the growth and devel opnent of the college

t hrough prograns, sharing their experience and expertise. They al so support the
institution through schol arshi ps. The feedback on curricul um by al ummi was

hi ghly positive. Maxi mum Alummi rated the institution as excellent with respect
to the environment and infrastructural facilities.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Physi cs, 120 63 63
Mat hemat i cs,
Conput er
Sci ence

BSc Physi cs, 30 30 30
Mat hemat i cs,
El ectronics

MSc Physi cs 30 26 26

BSc 120 80 73
Bi ot echnol ogy,
Chemi stry,
Conput er
sci ence

BSc 60 80 59

Bi ot echnol ogy,

Chem stry, Life
sci ence




BCA Conput er 120 89 89
Application
BCom Pl ai n 120 127 106
BCom Hons. 120 112 91
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2157 247 36 4 52

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
92 92 371 7 14 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring system is being introduced at IPS Academy from the session 2019-20 for the postgraduate
students. Following are its objectives: 1. Facilitate positive interaction, supervision, and mentorship of students
bridging the gap between the teachers and students 2. To motivate students to excel in both academic and non-
academic fields. 3. Provide a reliable and comprehensive support system to make them help to excel in their
future life. Responsibilities of a Mentor: 1. Meet the mentees at least twice a month. 2. Regularly monitor,
counsel, guide, and motivate the students in all academic and non-academic matters. 3. Contact
parents/guardians if required. 4. Proper guidance in their career development 5. Maintain a detailed progressive
record of the student (format attached). 6. Inform the HOD about the student’s progress. Responsibilities of a
HOD: 1. Meeting with all the students along with their mentors once in a month. 2. Take administrative action if
required 3. Inform the progress to the head of the Institute. Working of Mentoring system: Under each faculty,
three to four students are allotted for mentorship. Mentoring system enables departments to identify the
academic needs of the students. Twice a month mentors meet with the mentees and have a positive interaction
with them. Mentors keep track of their student’'s academic progress and remedial measures are taken by
providing extra coaching for those who do not fare well in the class/test and internal assessment examination.
Along with that mentors encouraged the mentee to participate both in curricular and extra-curricular activities.
Personal guidance and counseling on both academic and non-academic matters are provided to the students
through mentoring. Students are encouraged to participate in various competitive exams like NET, GATE, etc.,
and advised to pursue research work. For the smooth conduction of the mentor system regularly we prepare
student mentoring reports, parental communication reports. Also, students are given assignments on a monthly
basis and assessment is done regularly. We ask for students suggestions also and consider that also into
account for the benefit of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2404 92 1: 26



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8518_Demand_ratio_1640245166.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8518_ict_tools_1628671572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8518_e_resource_1628671582.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

92

92

Nill

13

43

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Ms. Pragya Coyal

Assi st ant
Pr of essor

1 st prize for
best paper
presentation at
| nt ernati ona
conference on
“Recent Advances
and I nnovation in
Busi ness Managenent
and Sci ence”
organi zed by Al MBR,
I ndore in
association with
research Foundati on
of India, held at
Al MSR, | ndore from
7-8 June

2019

Dr. Deepali
Shukl a

Assi st ant
Pr of essor

Wonen Scientist A
Awar d, Depart nent
of Science and
Technol ogy
(DST), I ndi a

2019

Dr. Anjali Jain
Deot al e

Assi st ant
Pr of essor

| st prize for
best paper
presentation at
I nternati ona
Conf erence on
Recent Advances in
Interdisciplinary
Trends in
Engi neeri ng
Appl i cations”
during 14-15 Feb
2019 at IES, IPS
Acadeny, | ndore

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination

end/ year- end




examination
MSc co42 Senest er 01/ 06/ 2019 01/ 08/ 2019
Msc Co51 Senest er 01/ 05/ 2019 01/ 08/ 2019
MSc C050 Senest er 01/ 06/ 2019 25/ 09/ 2019
MSc C054 Senest er 28/ 06/ 2019 31/ 08/ 2019
MSc c044 Senest er 03/ 06/ 2019 02/ 09/ 2019
BSc C260 Yearly 02/ 04/ 2019 05/ 05/ 2019
BSc C065 Yearly 02/ 04/ 2019 05/ 05/ 2019
BSc Cl44 Yearly 02/ 04/ 2019 05/ 05/ 2019
BSc C137 Year |y 02/ 04/ 2019 05/ 05/ 2019
MSc C053 Senest er 03/ 12/ 2019 02/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation of the students is an integral part of the teaching-Iearning
process. The evaluation systemat the institutional level is in line with that
of the university system For the past few years, the University has introduced

several major evaluation refornms such as: At both the levels, UG and PG

exam nation answer sheets of the students are coded before being sent for
eval uation and then decoded for the entry marks into the system The entire
process is conputerized. Central evaluation systemfor both UG and PG
exam nation is adopted by the university. After results are declared, there is
a provision that those students who are dissatisfied with their results may
apply to the University for re-totaling or seeing the answer sheers as the case
may be. University inforns the results whatsoever. This is a nmgjor reform at
the University level. University has swi tched over to dual system of
exam nation. For UG | evel (except BCA ) course, there has been annual system of
exam nation, while at PG level, senester systemis still in practice. For the
PG students continuous assessnent is done through two class roomtests which
are conducted with an interval of about 5 to 6 weeks, assignnents,
presentations for which 15 marks are allocated and sent to the university
online. End of the senmester exam nation is conducted by the University for the
remai ning 85 Marks. In addition to theory tests, continuous assessnment is done
for the laboratory work in practical subjects. Final year students of UG and PG
courses are assigned a project work of 100 nmarks which is nandatory and
external evaluation of these projects is arranged by the University. The
projects given to the students are subject specific and relevant to the
academ c/ professional growth of the students. At PG level, sone students are
assi gned research work in the ongoing research projects in the departnent.
Research work while sent for publication includes the nane of the concerned
students. Regularity of the students in the class is one of the nobst inportant
factors in their continuous assessnent. Although it does not carry any narks
formally yet it has major influence while they are assessed for their
| aboratory work and for other purposes. Students and their parents/guardians
are continuously kept inforned about the attendance, performance tests and
other vital activities of their wards through smns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An acadenmi c cal endar in accordance with the M P. Hi gher Education, Bhopal and
affiliating University is planned at the conmmencenent of the session and is
upl oaded on the college website. Al the departnments conply with the said
cal endar and have to submit the annual report with the docunentary evi dence. W



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8518_Evaluation_1628673110.xlsx

adopt the followi ng procedure: At the initiation of the session subjects are
allotted to every faculty as per their expertise. Departnent w se internal
eval uati on schene is decided in the departnmental neeting of faculties and HOD.
Then each faculty prepares the | esson plan and internal evaluation schedul e of
the allotted subject and submit it to the HOD. The HOD then assenbles them all
toget her and prepares the final schedule of the activities of the departnent.
This acadenic calendar is then forwarded to the 1 QAC. Then | QAC conplies all
the individual acadenic cal endar and a conprehensive cal endar of the Institute
is prepared and is uploaded on the coll ege website. Due to exam schedul e of the
affiliating University, sonme events have to be reschedul ed. Then students are
i nformed via notices, announcenents in the class or what’s app nessages.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwuv i psacadeny. or g/ naac

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
C065 BSc Bi ot echnol 70 66 94. 30%
ogy, Conp.
Sc.,
Cheni stry
C137 BSc Physi cs, 51 51 100. 00%
Mat hmat i cs,
Conput er
Sci ence
Cl44 BSc Physi cs, 27 27 100. 00%
Mat hmat i cs,
El ectronics
C260 BSc Life 49 44 89. 80%

sci ence, Bio
t echnol ogy,

Chemi stry
042 MSc Bi ot echnol 16 16 100. 00%
ogy
C050 VSt 12 11 91. 66%
Mat hemat i cs
C051 VBC 6 6 100. 00%
M cr obi ol ogy
c054 VBc Physi cs 26 21 80. 76%
044 MSc chem stry 32 32 100. 00%
C053 VBc Phar maceut 3 3 100. 00%
i cal
chem stry
View File

2.7 — Student Satisfaction Survey



https://www.ipsacademy.org/naac
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8518_Pass_percentage_1628675284.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. i psacadeny. or g/ naac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1460 UGC- DAE- CSR, 922560 246000
Proj ects | ndore
M nor 730 MPCST, Bhopal 430000 240000
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop of Machi ne

Fashi on Technol ogy

28/ 08/ 2018

Enbr oi dery
Wor kshop of Personal Fashi on Technol ogy 31/ 08/ 2018
Grooni ng
Wor kshop of Saari Fashi on Technol ogy 08/ 09/ 2018
Dr appi ng

Wor kshop of Jewellry
Maki ng (Mol ded Paper
Quel ling and Waste
Mat eri al )

Fashi on Technol ogy

07/ 10/ 2018

Wor kshop on M x Media Art

Fashi on Technol ogy

25/ 07/ 2019

“Koha and l|ibrary
Aut ormat i on” wor kshop

Li brary and information

sci ence

12/ 10/ 2018

Basi cs of Al gebra
Anal ysis with
Applications

Mat hemat i cs

01/12/ 2018

Andr oi d.

Two Days wor kshop on Wb Depart ment of Conputer 27112/ 2018
Desi gni ng

Three Days wor kshop on Depart nent of Conputer 05/ 04/ 2018
Tchno- sol ve.

Two Days wor kshop on Departnment of Conputer 23/ 04/ 2018

JAVA.
One Day wor kshop on Depart nent of Conputer 20/ 09/ 2018
Conput er G aphi cs

Mul ti medi a.

One Day wor kshop on Depart ment of Conputer 13/ 12/ 2018

Meanst ake Devel opnent.
Two Days wor kshop on Department of Conputer 24/ 10/ 2019



https://www.ipsacademy.org/naac

Pr of essor Babul al Sar af 16/ 03/ 2019
nenorial all India one
week | aboratory workshop
on experinmental Physics
for PG teachers and PG

students

Physi cs

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
No Data Entered/ Not Applicable !!!
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mat hemat i cs 6 Nill
I nt ernati onal Depart nent of 4 Nill
Conput er
Nat i onal Commer ce 5 Nill
I nt ernati onal Commer ce 2 Nill
Nat i onal Hurmani ti es 7 Nill
I nt ernati onal Hurmani ti es 3 Nill
I nt ernati onal Chemi stry 1 Nill
Nat i onal Cheni stry 2 Nill
I nt er nati onal Dept of library 2 Nill
sci ence
I nt er nati onal Physi cs 6 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce 2



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8518_journals_notified_on_UGC_1628677868.xlsx

Mat hemat i cs

Conput er

Bi ot echnol ogy

Li brary science

Physi cs

ol O] O

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Strong
G ound?
and Excite
d?St at e
Char ge
Transfer
in C3?Symm
etric Trux
ene?Derive
d Phenot hi
azi ne?Tetr
acyanobut a
di ne and
Expanded
Conj ugat es

Dr.
Rekha
Shar na

Angew
wandt e
Chem e Int
ernationa
edition

2019

Nill

T
| ndor e

7

Strategy
t owar d
tuni ng
em ssion
of star-
shaped t et
raphenyl et
hene- subst
ituted
truxenes
for sky-
blue and g
reeni sh-
white
organic i
ght -
emtting
di odes

Rekha
Shar na

Jour nal
of
Physi cal
chem stry
C

2018

T
| ndor e

An
efficient
synt hesi s,
characteri
zation and
bi ol ogi cal

activity
of novel

Dr.
Prenl at a
Gupta, Dr.
Vi j endra

Si ngh

Sol anki
Ms. Ruchi
Shri vast av

Jour nal
O The
| ndi an
Chemi cal
Soci ety

2018

Nill

| PS
Acadeny,
| ndor e,
M P.
I ndi a

Ni |l




Schi f f
bases of 2
aryl - 1H be
nzo[d]imd
azol e-4-ca
r bohydr azi
de deri vat

ives

A Revi ew
on in
vitro and
in vivo Bi
orenedi at i
on
Pot ent i al
of Environ
nment al and
Probiotic
Speci es of
Baci |l | us
and ot her
Probi oti c
M cr oor gan
isns for
Two Heavy
Met al s,
Cadmi um
and Ni ckel

Ms.
Pragya
Goya

Bi osci en
ces Biotec
hnol ogy
Resear ch
Asi a

2019

| PS
Acadeny,
| ndor e,
M P.
I ndi a

I nfl uence
of
anneal i ng
on the
struct ural
and
magnetic
properties
of Fe thin
film
sandw ched
bet ween Au
and S

Dr.
Jitendra
Tri pat hi

Vacuum

2018

| PS
Acadeny,
| ndor e,
M P.
I ndi a

NiTl

Opti ca
Behavi or
of
Coumarin
Dye in PVA
and PMVA
film
matri ces,

Dr.
Jitendra
Tri pat hi

Vacuum

2018

12

| PS
Acadeny,
| ndor e,
M P.
I ndi a

Nill

I nvestig
ation of
Magneti c

and
structural
properties

Dr.
Jitendra
Tri pat hi

Physi ca
B
Condensed
matt er

2018

| PS
Acadeny,
I ndore




Uni t

of Au
capped
Iron thin
film
The anel Dr. I nt er nat 2019 1 I PS Ni |l
iorative Razi a i onal Acadeny,
effects if Siltana Jour nal of I ndor e,
sel ect ed Phar ma and M P.
her bal Bi o I ndi a
extracts Sci ences
on gl ucose
levels in
al bi no
nmce
i nduced
with
mancozeb
Anal ysi s Dr. Jour nal 2019 Ni Il I PS Ni |
and Conpar | Pradeep K of Acadeny,
ative Joshi Conput er I ndor e,
St udy of and Mat hem M P.
Vari ous Pe ati cal I ndi a
rformance Sci ences
Measur es
of MG
and MG S
Queuei ng
Model s
A Mat hem Dr. Jour nal 2019 Nill | PS Ni |
atical Pradeep K |of Current Acadeny,
Model on Joshi Sci ence | ndor e,
Stochastic M P.,
Behavi or I ndi a
of a
Si ngl e
Uni t
Repai r abl e
System
with
Random
Fail ure
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Mat hem Dr. Jour nal 2019 Nill Nill | PS
ati cal Pradeep K |of Current Acadeny,
Model on Joshi Sci ence I ndor e,
Stochastic M P.,
Behavi or I ndi a
of a
Si ngl e
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Repai rabl e

properties

System
with
Random
Failure
Anal ysi s Dr. Jour nal 2019 Nill Nill | PS
and Conpar | Pradeep K of Acadeny,
ative Joshi Comput er I ndor e,
St udy of and Mat hem M P.,
Vari ous Pe ati cal I ndi a
rf or mance Sci ences
Measur es
of MG I
and MG S
Queuei ng
Model s
The anel Dr . I nt er nat 2019 Ni Tl 1 | PS
iorative Razi a i onal Acadeny,
effects if Sul t ana Jour nal of | ndor e,
sel ect ed Phar na and MP.,
her bal Bi o | ndi a
extracts Sci ences
on gl ucose
|l evels in
al bi no
m ce
i nduced
with
mancozeb
I nvestig Dr. Physi ca 2019 Nill 3 I PS
ation of Jitendra B: Acadeny,
Magneti c Tri pat hi Condensed | ndor e,
and matter MP.,
struct ural I ndi a
properties
of Au
capped
Iron thin
film
Opt i cal Dr . Vacuum 2018 Ni Il Ni Il | PS
Behavi or Jitendra Acadeny,
of Tri pat hi | ndor e,
Coumarin MP.,
Dye in PVA I ndi a
and PMVA
film
matri ces,
Dr. Vacuum 2018 Nl NIl | PS
I nfl uence Jitendra Acadeny,
of Tri pat hi | ndor e,
anneal i ng MP.,
on the | ndi a
struct ural
and
magnetic




of Fe thin
film

sandw ched

bet ween Au
and S

A Revi ew
on in
vitro and
in vivo Bi
orenedi at i
on
Pot enti al
of Environ
nment al and
Probiotic
Speci es of
Baci |l | us
and ot her
Probiotic
M cr oor gan
isns for
Two Heavy
Met al s,
Cadm um
and Ni ckel

Ms.
Pragya
Goya

Bi osci en
ces Biotec
hnol ogy
Resear ch
Asi a

2019

NiTl

| PS
Acadeny,
| ndor e,
MP.,
I ndi a

An
efficient
synt hesi s,
characteri
zation and
bi ol ogi cal
activity
of novel

Schiff
bases of 2
aryl - 1H be
nzo[d]imd
azol e-4-ca
r bohydr azi
de derivat

ives

Dr.
Preni at a
Gupta, Dr.
Vi j endra
Si ngh
Sol anki
Ms. Ruchi
Shri vast av
a

Jour nal
O The
| ndi an
Chemi cal
Soci ety

2018

Nill

NiTl

| PS
Acadeny,
| ndor e,
M P.,
I ndi a

Strat egy
t oward
t uni ng
em ssion
of star-
shaped tet
raphenyl et
hene- subst
ituted
truxenes
for sky-
bl ue and g
reeni sh-
white
organic |i
ght -

Rekha
Shar na

Jour nal
of
Physi cal
chem stry
C

2018

Nill

T
| ndor e




emtting
di odes

St rong Dr.
G ound? Rekha
and Excite Shar ma
d?St at e
Char ge
Transfer
in C3?Symm
etric Trux
ene?Derive
d Phenot hi
azi ne?Tetr
acyanobut a
di ne and
Expanded
Conj ugat es

Angew 2019
wandt e
Chem e Int
er nati onal

edition

Nill

T
| ndor e

NiTl

No file upl

oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

Ni Il 26

Nill

26

Present ed
papers

15 21

Nill

Resour ce
persons

Ni Il 10

Nill

No file upl

oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood Donati on Vijay Raktika, 4 20
| ndor e

Sanbavana D was NSS 6 104

and Kom Ekta

Sani tary Napkin G 7 Conpany, NSS 12 100
Di stribution and and | CSR
awar eness Program

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl

oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government




Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Soci al Vi ay Donat e Bl ood 4 20
Servi ce Rakti ka, | ndore
Vot i ng | ndor e Run for Vote 75 400
awar eness Admi ni strati on,
NCC | ndore GP
HQ and I CSR | PS
Acadeny, | ndore
Nat i onal NSS, | PS Sanbavana 6 104
I ntegration Acadeny, |ndore |Di was and Komi
Ekt a
Gender issue I CSR, | PS Play on Beti 2 30
Acadeny, |ndore Bachao

No file upl oaded.

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Col | abor ati ve Dr. Jitendra UGC- DAE- CSR, 1460
research with Tri pat hi | ndor e

Mani pal University
Jai pur and UGC- DAE-
CSR, I|ndore

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

I nstitute,

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Educat i on Vi sual Exhi bi tion 19/ 02/ 2019 19/ 02/ 2019 30
Vi sit Lear ni ng SAYAJI ,
I ndore
Vi sual Hi machal 10/ 03/ 2019 18/ 03/ 2019 19
Educat i onal Lear ni ng Tradi ti onal
Tour and Textile
I ndustri al Weavi ng on h
Vi sit andl oom Mana
[i
Field trip I ndustri al RRCAT 03/01/ 2019 03/ 01/ 2019 34
visit | ndor e
I nternship Nat i onal 03/ 01/ 2019 15/ 03/ 2019 15
/ Proj ect Experi ment al ski |
Wor k Lear ni ng training




Murbai 91- 22
- 24053560

Resear ch

Experi ment al
Lear ni ng

Raj a
Ramanna
Center for
Advance
Technol ogy,
| ndus
Synchr ot ron
Uilization
Di vi si on,
Sci enti st
Nanme: M.
Shanmbhunat h
Jha cont act
No.
07312442508

05/ 06/ 2018

05/ 06/ 2018 1

Field trip

I ndustry
Visit

| NDORE

SAHAKAR
DUGDH SANGH
DAl RY PLANT

15/ 10/ 2018

15/ 10/ 2018 51

Field trip

| ndustry
Visit

Concor
I ndi a Ltd.

22/ 10/ 2018

22/ 10/ 2018 44

I nternship
/ Proj ect
Wor k

Experi nent al
Lear ni ng

Lupin |td.
Bhopa
07292417300

15/ 04/ 2019

15/ 05/ 2019 3

I nternship
/ Proj ect
Wor k

Experi nent al
Lear ni ng

| TL Labs.
11- 27922766

04/ 02/ 2019

05/ 02/ 2019 02

I nternship
/ Proj ect
Wor k

Experi nment al
Lear ni ng

Synbi ot ech
pharma 91-22
- 24053560

15/ 04/ 2019

15/ 05/ 2019 04

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Uni versity

| ndor e

training

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Si xth Sense 15/ 07/ 2018 Net wor k Tr ai ni ng 62
Technol ogi es and onli ne
exam nati on
Al SECT 15/ 07/ 2018 Net wor k Tr ai ni ng 62
and onli ne
exam nati on
Curewi n 01/01/ 2019 Wor kshop, Nill
Phar maceuti cal s synmposi a, training
Pvt. Ltd, I|ndore conf er ences
Oiental 12/ 03/ 2019 I nst rumnent al 1

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8518_Linkages_1628759857.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1020. 83 1020. 83
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul softwre from Ful l'y 2 2009
I NFLI BNET
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 36922 11380595 1284 739677 38206 12120272
Books
6966 1544780 301 150500 7267 1695280
Ref erence
Books
Journal s 67 163570 5 16200 72 179770
CD & 1985 Nill Nill Nill 1985 Nill
Vi deo
Li brary 1 126000 Nill Nill 1 126000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

DR. RAZI A SULTANA PHYSI OLOGY AND
DEVEL OPMENTAL

Bl CLOGY

SWAYAM Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8518_augmentation_details_1629197747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8518_Library_1628762215.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 306 8 1 1 1 8 10 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 306 8 1 1 1 8 10 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

- Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1954. 51 1954. 51 962. 05 962. 05

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Faculty nenmbers shall be regular and punctual in attendance. |In case of
absence due to unforeseen circunstances, they shall informthe Admin
Coordinators at the earliest with a request to nake alternate arrangenents for
the handling of their class hours. 2. Absences shall, as a rule, be with the
prior approval of |eave by the Director. The faculty nenber seeking |eave or
absence shall state in the | eave application how his/her class hours during the
| eave period shall be handled. 3. If a faculty nenber has to go out of the

Institute Prem ses during working hours for any reason, he or she shall |eave a
nmessage with the admin office, by nmaking an entry in the register, as to when
he/ she is expected to be back in the Institute. 4. Faculty nenmbers shall be in

their uniformon all days except Saturdays.
cards with them 5. No faculty nmenber shall
wi t hout prior approval of the Director.
announced within four working days. Simlarly, assignnents subnitted by the
students shall be valued and returned to themw thin a week. 7. Faculty nenbers
are duty-bound to:- a. Attend all neetings called by the Director/HODs or any
other authority and | ectures or functions to which they have been invited b.
Undertake any extra tasks that may be assigned to themby the Director/HOD s c.
Function as Mentors to the students assigned to them and be hel pful to any
ot her student who may seek their help and d. To cooperate with other faculty

They shall always carry their ID
cancel his/her schedul ed cl asses
6. Results of class tests shall be

nmenbers whenever such cooperation is solicited. 8. 1In all their dealings with
the superiors, peers, staff nenbers, students, or outsiders, faculty nenbers
shall be fair, dignified, and ethical. 9. As per the tinmetable, each faculty




has to take care of laboratories along with the students. They have to
denmonstrate the experinent first to the students and then students performthe
experinent. Assessnent of practical by each student is done weekly. 10. W have
a specified conputer |ab which conprises 250 conputers for the students. 11.
Big sports ground is available for cricket, football with two internationa
| evel long tennis court, sw nmmng pool, nore than horse for horse riding and
table tennis court. Each class gets tine to play the gane they want as per the
tinmetable. 12. In the Library, a separate register is maintained for the
students and faculty attendance. Al so, proper record to issue and return of
books is maintai ned physically as well as online.

https://www.ipsacademy.org/naac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Concession in Fee 32 542715
frominstitution

Fi nanci al Support
from G her Sources

a) National MP STATE Post 558 4442651
metric schol arship
schenme for SC, ST
and OBC candi dat e

b) I nt ernati onal Nat i onal 33 330000
Schol arshi p

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Session 09/ 02/ 2019 20 Internal Faculty
Renedi al C asses 15/ 11/ 2018 13 Internal Faculty
Conmuni cat i on 21/ 01/ 2019 30 Internal Faculty
Skills for BCA of Departnent of
students Tr ai ni ng
Devel opnent
Body Language for 14/ 09/ 2018 24 Ext ernal Faculty
sci ence students of Departnent of
Tr ai ni ng
Devel opnent
ABC of 31/ 08/ 2018 11 Internal Faculty
personality for of Department of
sci ence students Tr ai ni ng
Devel opnent
I ntroduction to 24/ 08/ 2018 23 Internal Faculty
PD for science of Departnment of
students Tr ai ni ng
Devel opnent
Sel f Introduction 31/08/ 2018 15 Ext ernal Faculty



https://www.ipsacademy.org/naac

for commerece of Departnent of
students Tr ai ni ng
Devel opnent
CGoal Setting for 20/ 08/ 2018 38 External Faculty
conmer ece students of Department of
Tr ai ni ng
Devel opnent
Soft skill 13/08/ 2018 30 Internal Faculty
Devel opnent of Departnent of
Oientation for Tr ai ni ng
comrer ce students Devel opnent
| nduction for 14/ 08/ 2018 60 I nternal Faculty
conmer ece students of Departnment of
Tr ai ni ng

Devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer Ni |l 1371 Nill 60
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tat a 299 53 Ci pla Ltd, 7 7
Consul t ancy Sun Phar ma
Services, L PVT Ltd,
T ECC, Lupi n Pharma
Chegg, ceutical,
Di gi versal, Oxford Inter
Rockfort IT, nati onal ,
W pro, Asi an
Lupin, Jaro Pai nts, DPS
educati on, School ,
Onics linter Fel i x
nati onal , CGenerics PVT



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8518_Development_Schemes_1628763858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8518_Guidance_1628764655.xlsx

Capgem ni , LTD
Cipla Ltd,
Skyt ech
Boretto
I nstrunents
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 13 BCA Conput er | PS MCA
Acadeny,
| ndor e
2019 4 B. Sc Physi cs | PS M Sc. ( Phys
(Physi cs, Acadeny, i cs)
Mat hs, | ndor e
Conput er
Sci ence)
2019 2 B. Com Conmmer ce | PS M Com
Acadeny,
| ndor e
2019 9 B. Com Conmer ce | PS VBA
Acadeny,
| ndore
2019 1 B. Sc. (Bi ot Bi ot echnol | PS MSc. (Bio
ech, ogy Acadeny, t echnol ogy)
Chemi stry, | ndor e
Life
Sci ence)
2019 6 B. Sc. (Bi ot Bi ot echnol | PS MSc. (Bio
ech, ogy Acadeny, t echnol ogy)
Cheni stry, | ndor e
Conput er
Sci ence)
2019 1 B. Sc. (Bi ot Bi ot echnol Uni versity Mast er of
ech, ogy of Tasmani a, Appl i ed
Chemi stry, Australia sci ence
Life ('bi ol ogi cal
Sci ence) sci ence)
2019 1 B. Sc. (Bi ot Bi ot echnol La Trove M Sc. Bi ot
ech, ogy uni versity, echnol ogy
Cheni stry, Australia [and Bi oi nfor
Life matics
Sci ence)
2019 1 M Sc. ( Bi ot Bi ot echnol T Ph. D.
echnol ogy) ogy Hyder abad Bi onedi cal
engi neeri ng
2019 1 M Sc. Chem stry School of Ph. D
Cheni stry Chemn cal
Sci ences,
DAVV, I|ndore



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8518_Placement_1628833352.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
GRE 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports Activity for
Sci ence students

Institute | evel

200

Annual Cul tural Fest
Quantum 2019 for Science
students

Institute | evel

400

POSTER PRESENTATI ON,
FOOD ZONE, ONE M NUTE
GAME, MUSI CAL CHAI R RACE,
DANCE COVPETI TI ON for BCA
students

Institute | evel

150

Spor t s( CRI CKET,
VOLLYBALL, ATHELATI CS
(RACE , RELAY RACE,
SHOTPUT) , THROW
BALL, KABADDI , TUG OF
WAR,) for BCA students

Institute | evel

150

Sports- (Football,
Cricket, vollyball,
At hel atics) for comerce
stream students

Institute | evel

200

Ul as- Cul tural fest

Institute | evel

42

Sci ence Quiz
conpetition

state | evel

26

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Qui z com Nat i onal Ni Il 1 40521
petition, Haripriya
3rd prize Bol i setty
2018 Debate c Nat i onal Nill 1 40253 Nancy
onpetition Dadhi chi
, 2nd
prize
2019 Nat i onal 1 Ni Tl 42611 Tar un
MP. State Par mar



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8518_Progression_1628835583.xlsx

Kar ate Cha
nmpi onshi p
2019

2019 Udghosh Nat i onal 1 Nill 50617 Kuna

2019 hel d Choudhary
by 11T
Kanpur

2018 Udgosh Nat i onal 1 Ni Il 44963 Ji gyas
2018 hel d M shra
by 1IT
Kanpur

2018 State Nat i onal 1 Ni Il 43820 Naman

| evel Ver na
Taekwando
gol dcup ch
anpi onshi p

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per ordinance no 1 of Devi Ahilya Vishwavi dyal aya | ndore, a student
association is forned in the acadeny through student el ections as per schedul e
and rules and regul ations franmed by the M P. governnment. The objectives of the
students union are: 1.To pronote discipline and corporate, intellectual, civil

and cultural life anobng the students. 2.To foster activities to bring out
creative talent of the students 3.To pronote the study and di scussi ons of
subj ect of national and international inportance. 4.To encourage anong the
students awareness of the responsibilities of an individual in denocratic and
secul ar society. 5.To develop |eadership qualities anpbng the students. To
achi eve the above nentioned objectives the student’s association undertakes the
following activities: The student association notivates the students to
actively participate in various events to pronote acadenic excell ence. The
students are encouraged to participate in the various committees forned for the
successful organi zation of the events. Hel ps various departnents to fornul ate
event -w se student organi zing conmittee such as student sports conmittee etc.
in each departnent wherein the junior as well as the senior students are
appoi nted as nenbers as per their strengths and forte which organi zes various
events at departnmental level as well as institute level. The cultura
activities are exclusively organi zed by the students under the |eadership of
student association and the cultural commttee. The students play an inportant
role in conceptualizing, organizing and nonitoring the cultural activities. The
associ ation nenbers feature regularly in the college cultural comrttee. The
student association along with the sports cell plays a significant role in
organi zing the sports activities at college, university, state and national
| evel . The association nenbers are an integral part of the college sports
comm ttee. The association hel ps to organize social service activities and
student’s wel fare progranmes. The associati on nmenbers are active in NSS, NCC
and CSR activities. Handl e problens of students in their academ cs and soci al
life with the hel p and support of college authorities. To fulfil the above
pur pose the associ ation nenbers play an active role in inportant bodies |ike
anti ragging cell, grievance redressal cell, sexual harassnment cell, |1QAC and
di scipline conmttee. The council nenbers have been instrunental in elimnating
the nmenace of ragging fromthe canpus. Their efforts in creating awareness,
counsel ling and nonitoring have stopped raggi ng conpletely.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute follows a policy of decentralization and participative
managenent. All the stakehol ders — the managenment, directors, principals,
heads, teachers, staff nenbers, students, and others have a crucial role in the
deci si on-nmaki ng and working of the institute. The Acadeny for the purpose of
decentralization and snooth functioning towards the m ssion has incorporated
various bodies/cells/comrttees which act according to the need of the task
assigned to them Proper and regular neetings of each of these conmittees are
conduct ed. Each body/cell/commttee has a Convener who ensures to upkeep the
records of the mnutes of the neetings and the action taken report
/i nmpl ementati ons of the resolution. Sone of the bodies/cells/commttees are
nmenti oned bel ow. 1. CGoverning Body 2.Proctorial Board 3.Disciplinary Board
4. Anti - Raggi ng Board 5. Admi ssion Committee 6. Wnen Gri evance Cell 7. Students
Gievance Cell 8.Cultural Commttee 9. Sports Conmittee 10. Acadeni cs and
Research commttee 11.Library Advisory Committee 12. Manthan Editorial Board
13. Student union election Conmittee 14. Alummi Commi ttee 15. Schol arshi p Noda
Centre 16.NSS committee 17.NCC Grls committee 18. Grls Hostel Advisory Board
The two practices of decentralization and participative nanagenent are as
follows: 1. The Heads of Departnents enjoy considerabl e admnistrative and
academ ¢ autonony in running their disciplinary units. Al the departnental
heads are a part of the governing body. Al the heads have fornmed the Teachers
Council in which all the teachers of the respective departnent are the nenbers.
The inputs fromteachers are included for acadeni c planni ng and executi on.
Besi des, teachers are nmenbers and conveners of the various conmttees that are
instituted for the day-to-day functioning of the college such as the proctoria
board, cultural conmttee, sports committee, etc. Teachers are thus able to
contribute in a significant way to the participatory ethos of the institution
Hods have substantial power to organi ze conferences, webinars, etc. 2. The
Heads of Departnents have partial financial power for the smooth functioning of
the institute. They have the liberty to purchase books, organize industrial
tours, educational tours, purchase |aboratory equipnment, etc. This plays an
inmportant role in increasing the effectiveness and overall quality of the
system

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Whol e process of adm ssion of

students is in online node conducted by

Madhya Pradesh Hi gher education
departnent. |In College |evel

counsel ling, we can give adnmission to

the student if the student has

regi stered hinmself in the higher

educati on department.

I ndustry Interaction / Collaboration

Departnment of Chem stry, Biotech and

Physi cs have signed MoU with different

industries to the benefit of the
students.

Human Resource Managenent

The institute has well defined human
resource policy through which it
adm ni sters manpower pl anni ng,
devel opnent and recruitnment, enployee’s

wel | bei ng, sal ary and wage

adm ni stration and training and
devel opnent activities. Enployees are
gi ven utnost inportance and their needs
are recogni zed. The service rules for

t he enpl oyees are transparent.
Systematic performance appraisal is
carried out every year. Wrkload is
assigned to faculty nenbers and non-

teaching staff based on their

capabilities

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

t he users.

knowl edge resource centre

the | aboratory as per the industry and

Use of ICT and library material both
in the formof text books and in
digital formis encouraged. Library

provides the facility of web-OPAC for
St udent s/t eachers can access
t hrough Kni mbus, DELNET softwares,

NPTEL | ecture videos which serve as a
Canpus is W -
Fi and free internet is also provided
in each departnent for both staff and
student. The acadeny has excel |l ent

Infrastructure with well equipped

| aboratories. Nunber of equipnents in

curriculumrequirenents such as HPLC,
NVR, Spin coating Unit, Foucault
pendul um Nucl ear Physics Lab.

Research and Devel opnent

menbers by managenent
every research publicati on nanagenent

3000/ -

Fi nanci al support to the research and
devel opnent activities to faculty

i s provided. For

provide financial incentive of Rs.
for national publication and Rs.

8000/ - for International publication.
To attend the workshops, sem nars and
conf erences, managenent provides duty




| eave, TA/DA and fees for registration.
For National conference financia
assi stance is up to naxi num of Rs.
5000/ - per year while for international
conference it is Rs.25000/- in every
three year.

Exam nati on and Eval uati on

We can do only internal exam nation

assessnent of the students. Fina

Exam nation eval uation is done by
affiliating University.

Teachi ng and Learni ng

W ignite a passion for |earning
anong our students and teachers by
organi zi ng wor kshops, conferences,
sem nars, expert |ectures, debates,

industrial visits, providing platform
for innovative thinking through
i ncubation centre along with regul ar
cl assroom teachi ng and | earning. For
their overall devel opnent, Final
senmester students of PG classes undergo
research projects which is mandatory in
the affiliating University curricul um
If the research work performed is up to
the mark then the supervisor/guide send
it for publication in sonme of
journal s/reputed magazines with
student’s nanme as one of the authors.

Curri cul um Devel opnent

Qur college is affiliated to Devi
Ahilya University. So, we can not
change the the curriculum Although we
go for some certificate course as a
Val ue Added Course

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnment Committee of
the coll ege checks web sites of
affiliating University, Director of
H gher Education and UGC for various
devel opnent al schenmes. Online proposals
for organi zi ng sem nars, conferences,
notification for Mnor and Mj or
Research Projects are circulated to
concerned departnents and staff
menbers. Applications are submitted for
financi al assistance. Conmittee al so
circulates notifications regarding
schedul e of audit of statenent of
expendi ture and accounts under these
schenmes. The col |l ege subnits data to
Al'l India Survey on Hi gher Education
(AISHE) initiated by Mnistry of Human
Resource Devel opnent, Governnent of
I ndia every year. State Governnent
annual ly collects online data and the
coll ege submts the information to




Departnment of Hi gher and Technica
Education, Government of Madhya Pradesh
t hrough Managenent |nformation System

| QAC created a new and dynami c website
for the college. Training was given to
one representative from each depart nent
on how to upload and update information
on the website.

Adm ni stration

The parent society comruni cates
through mail in the registered donmain
name (https://ww.ipsacadeny.org) to
the Directors, Principals, Head of the
Depart nments, Academ ¢ and Teachi ng
staff on relevant matters. ¢ The
col |l ege has 291 conputers with internet
connection. The canpus has its own
internet |eased |ine provided by
Infranet solutions with 24x7 unlimted
access with the capacity of 100 nbps.

The col |l ege canpus is secure W -Fi
enabl ed wi th speed of 54 nbps al ong
with nmore than 50 routers. ¢ The
college installed Bionmetric Attendance
System for all the staff nmenbers in the

year 2010. The nmonthly reports
generated by this systemare sent to
the respective Heads of Departnents.

Fi nance and Accounts

Accounts and Fi nance uses updated
version of |n-house ERP systemto
maintain its books of accounts. e
Online transactions are used on a
regul ar basis. ¢ The funds from vari ous
agencies and salary of the staff are

managed through online transaction

procedur es

St udent Admi ssi on and Support

E- Ofice was established in the year
2010 and uses In-house ERP software for
mai ntai ning record of students. ¢ This
office caters to the needs of students
by providing them online adm ssion,
schol arship forns, bonafide
certificates, transfer certificate and
ot her docunents. ¢ The adm ssion
process of the students is governed by
the Directorate of Technical Education
(DTE), Madhya Pradesh. ¢ Library uses
SOUL 2.0 Software since 2007. It serves
di fferent functions |ike catal oguing,
searchi ng, acquisitions and mai ntenance
of record of issue and return of books.
Not es, Study Material, journals,
peri odi cal s and books are available to
students in Digital Information Centre.
e Coll ege has subscribed to N-List and
DELNET nenbership and a |ifelong
menber shi p of Pearson E-books in 2014.
It has al so subscribed to KN MBUS




online on ERP.

t eacher
sof t war e.

menbership in 2016. The digital
has 35 computers which can be accessed
by the staff as well
Student attendance is being filled
e The present software
was nodi fied by | QAC for online
f eedback system and online exam nation
and one representative from each
departnent was trained to upload the
and student data in the

An online students’
in the new software was conducted by
some of the departnments

l'ibrary

as the students. e

f eedback

Exam nati on

We can do only internal

assessnent of the students.

Exam nati on eval uation is done by
affiliating University.

exam nati on
Fi nal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Rai na 7th Int. Nill 2880
Jadhav Conf. Wall op of
d obal i sation
in Engg, Medi,S
ci, Agri - Phar ma
Tech Research
2018 Dr. Jitendra DAE- SSPS- 2018 Nill 14200
Tri pat hi
2018 Dr. Jaiveer NCAMP- 2018 Nill 6200
Si ngh
2018 Ms. Naziya VHRD Nill 500
Hussai n
2018 Ri turaj singh VHRD Nill 500
Chandr awat
2018 Ms. Naziya | CANI Nill 2166
Hussai n
2018 Ms. Kavita | CANI Nill 2166
Choudhary
2018 M. Fakruddin | CANI Nill 2166
Anj er awal a
2018 Dr. Rekha Int. Conf on Nill 1000
shar ma d obal
advancenent in
Engeeniring
Sci ence
2018 Dr. Anjali NCPCM 2018 Nill 4500
Jain Deotal e




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng Nill 25 Ni |l
on 07/ 03/ 2019 |07/ 03/ 2019
synt hesi s
of nano
particles

2018 Facul ty Nill 2 Ni |l

approach 04/ 05/ 2018 |05/ 05/ 2018
to
students P
sychol ogi ¢
al
Di nensi on
2018 One Week Nill 40 Nill
Pr of . 16/ 03/ 2019 |21/ 03/ 2019
Babul al
Sar af
menorial e
Xperinment a
I Workshop
for PG
teachers
and
St udent s.

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Dat abase and
Al gorithm ( FDP)

26/ 12/ 2019

30/ 12/ 2019

Ol i ne
Ref r esher
Course in

Chem stry for
H E Faculty

01/ 10/ 2018

01/ 03/ 2019

180

Facul ty
Devel opnent
Program f or

St udent
| nducti on

09/ 07/ 2018

15/ 07/ 2018
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“Pollution to
Sol uti on:
Recent
Advancenent in
Envi r onnent al
Technol ogy for
Sust ai nabl e
Devel opnent”

23/ 07/ 2018

27/ 07/ 2018

“Recent
Trends n
Mat hemat i cs And
Its
Applications In
Di fferent
Engi neeri ng
Fi el ds”

04/ 09/ 2018

08/ 09/ 2018

|1 T Bonbayx:
ET611Tx
Pedagogy for
effective use
of ICT for
school teachers

26/ 07/ 2018

07/ 09/ 2019

14

RGPV : under
TEQ P-111
“Reconnoi tering
t he Rel evance
of Research in
Teachi ng at
Acropolis
Techni cal
Canpus , I ndore

11/01/ 2019

12/ 01/ 2019

Facul ty
Devel openent
Programe on

Agil e and

Devops

13/ 12/ 2018

13/ 12/ 2018

Facul ty
approach to
St udent s:
Psychol ogi cal
Di mensi on

04/ 05/ 2018

04/ 05/ 2018

FDP on
Excel si or
" Devel opi ng
Conpet ence and
Conmuni cat i on
Skills for
d oba
Pr of essi ona
Excel | ence”.

02/ 07/ 2018

06/ 07/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching
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Permanent Full Time Permanent Full Time
92 91 30 30
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Faculty menbers are
pronoted for faculty-
devel opnment progranms and
hi gher educati on.

Fi nanci al assi stance and
rewards is also given to
faculties for presenting
papers in semnars and
wor kshops and publ i shing
papers in reputed
journals. The institute
has conducted staff
devel opnent programres
for the skill up-
gradation and training of
the staff. Professiona
speakers, em nent
personalities and
trainers are invited to
have notivation tal ks and
sessions with the staff.
Duty Leave and fi nanci al
assi stance for attending
Sem nars, Conferences and
Wor kshops. Loan facility
fromIPS Credit Sahakar
Sakh Sanstha on nom na
interest rates. Advance
to neet energency
expenditure to the staff.
Fee concession for
Chil dren of Teaching

Staff. Tie up with
hospital to provide
nmedi cal treatnment to

staff on concessi on.
Various | eaves avail abl e
to teaching staff are

vacati on | eave, casua
| eave, Earned Leaves,
nmedi cal | eave and

maternity | eave for the
female staff. Flexi-
timngs provided for
nmedi cal reasons. Uniforns
for Teaching Staff.
Concessi onal Food
facility. Transport
Facility at nom nal rate.
Medi cal Di spensary and
Ambul ance Facility
Bi rt hday Cel ebrati ons.

Loan facility fromIPS
Credit Sahakari Sakh
Sanst ha on nom na
interest rates. Enpl oyee
Provi dent Fund for non-
teaching staff. Fee
concession for Children
of Non-Teaching Staff.
Financial aid to educate
the chil dren of
supportive staff.

Hel per’s day is

cel ebrated every year. In
case of contingency
requirement, the staff is
provi ded wi th financial
assi stance. Rs. 5000/- is

presented in the marriage
of an enployee i.e. self
or his/her two children.
Sunmer canp organi zed for
kids of class IV
enpl oyees Tie up with
hospital to provide
medi cal treatnment to
staff on concessi on.
Concessi onal Food
facility. Transport
Facility at nom nal
rates. Medical Dispensary
and Anmbul ance Facility
Uni form for Transport,
Security and Mess Staff.
Concessi onal
Accommodat i on for
supporting staff

The acadeny is
committed to provide al
ki nds of support to its
student nanely financi al
capability enhancenent,

pl acenment, awards and
nedal s for outstanding
perforners in sports and
cultural activities etc.
In addition to the
financial support from
state and centra
governnents to SC, ST and
OBC students, the acadeny
provi des financi al
support to economcally
weaker students by wavi ng
a part of tuition fee and
about 300 students are
benefited. Scholarship to
sports persons. Induction
program for the newy
adm tted students
provides themall the
i nformation about the
facilities
avai |l abl e. Farewel | party
to the students of UG and
PG is al so conducted
every year. Students get
subsi di zed food in the
mess and cant een. Medi cal
facility is also provided
to all the students free
of cost. As the classroom
teaching starts, class
coordi nators are
appoi nted for each cl ass.
It is their
responsibility to
regularly interact with
the students. Various
comm ttees nanely student
gri evance redressal
comm ttee, wonen’'s
griviance cell, guidance
and career counseling
cell etc. have been
constituted to address
their problens. Students
are al so advised to opt
for soft skil




devel opnment, | anguage
| ab, Psychol ogy cl asses,
renedi al cl asses, yoga
and neditation which are
provi ded by the
institution as val ue
added prograns, free of
any charge. The teacher
guardi an neetings are
organi zed to keep them
awar e about the academic
progress. This keeps the
par ent s/ guar di an
conpl aints at mniml and
devel ops a heal thy
bondi ng between the
institution and student
fam ly. The acadeny can
boast of the achi evenents
of its placenent cell. It
brings fanous and
prom nent conpani es for
t he campus sel ection of
our students. In addition
to conduct canpus
recrui tnment, the
pl acenent cell also runs
training classes on
comuni cati on,
personality devel opnent
and soft skill
devel opnment to bring the
students at desired
| evel . Entrepreneurship
for students is another
area to explore by
i ncubation centre.
Excel | ent academi c
performance of the
students in the
uni versity exam nations
and sone other platforns
i ke quiz-conpetition,
debat es and ot her such
events bring laurel to
the institution and the
students as well. Sports
and cul tural cel
notivate students for
extracurricul ar
activities at regional
Nati onal |evel. Qur
students made us proud by
achieving awards fromIIT
Roorkee, Il T Kanpur, 11T
Del hi etc.

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audits to be conducted on regular basis. Institution follows dual
is to be done by the internally appointed auditor
audit agency. Internal Audit:

Fi nanci al
audit system where one audit
and the other audit is to be perform by external
managenent of the institution has appointed Chartered accountant M.

Amit Choudhary as an internal auditor to perceive any error at the first stage
and device the right control systemfor the sanme. Watever subnission are
proposed by the internal auditor are to be incorporated in the accounting

systemof the institution. There is regular practice for periodical interna

audit in the institution. Opinions and renarks made by internal auditor are
taken very carefully and draws the attention of account departnment and
managenment of the institution. External Audit:lnstitution has appointed an
external auditor for further audit of the accounts, voucher and other
docunments. Associated external auditor is Chartered accountant M. Basant Jain
Conpany (FRN NO 0051286 and nenbership no- 073966). Audit report of current
has been prepared and submitted by M. Basant Jain Conpany in the nonth of
No maj or objections raised or discrepancy found in submtted

report.

Seni or

year
March- April.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
| APT RC-9 75000 Prof . Babul al Saraf
Menorial One week all

I ndi a | aboratory workshop
in Experinental Physics
for PG Teachers and PG

students
No file upl oaded.
6.4.3 — Total corpus fund generated
50000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Basant Jain Yes | PS Acadeny,
and Conpany | ndore
Admi nistrative Yes Basant Jain Yes | PS Acadeny,
and Conpany I ndore

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher neeting organized to aware parents about college ERP. 2.

Revi ew t he acadeni c progress of the student in PTM 3. Aware parents about free

ship provided by institution and scholarship fromdifferent Governnent
organi zati ons.

6.5.3 — Development programmes for support staff (at least three)

1. Loan facility fromIPS Credit Sahakari Teachi ng Sakh Sanst han on nom nal

2. Advance to neet emergency expenditure to the staff. 3. Fee
4. Tie up with the hospitals to provide

interest rates.
concession for Children of Staff.




nmedi cal treatnment to staff on concession. 5. Mdical
Facility in the canpus

Di spensary and Anbul ance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From
initiative by IQAC |conducting IQAC

Duration To

Number of
participants

2018 Expert 10/ 09/ 2018 04/ 10/ 2018
Lecture on
Organi c
Conpounds
their
application
on Hunman
Soci ety by
Prof. Vi nod
Kumar
Tiwari,
Sci enti st
BHU,

Var anasi
(U.P.)

04/ 10/ 2018

65

2019 Prof. V. 25/ 02/ 2019 18/ 01/ 2019
S. Patil,
Pr of essor,

Govt. P. G

Col | ege
Nandur bar
Mahar ashtra

18/ 01/ 2019

72

2019 Prof. G 25/ 02/ 2019 29/ 05/ 2019
S. Hol kar,
Retd. Prof.
Energy its

Conservation

29/ 05/ 2019

70

2019 Pr of . 25/ 02/ 2019 11/ 03/ 2019
Babul al
Sar af
Menorial One
week al l
I ndi a
| aboratory
wor kshop in
Experi ment al
Physics for
PG Teachers
and PG

16/ 03/ 2019

45




student s

2018

Sem nar on
Basi cs of
Al gebra and
Anal ysi s
with
Applications

10/ 09/ 2018

01/12/ 2018

01/12/ 2018

42

2018

Expert
Lecture on
Oper ati on

Research by
Dr . Anupam
Jain
, Professor
Govt . Col | ege
, Sanwer

10/ 09/ 2018

14/ 09/ 2018

14/ 09/ 2018

35

2019

Expert
Lecture on
Basi cs of
Al gebra by
Dr. K N
Raj eshwari ,
Pr of essor
and head,
School of

Mat hemati cs,
Devi Ahilya
Vi shwavi dya
aya, |ndore,
M P.

05/ 12/ 2018

30/ 04/ 2019

30/ 04/ 2019

38

2018

Conduct of
Academ ¢
Audit (AAA)

04/ 01/ 2018

01/07/ 2018

01/ 08/ 2018

14

2019

Conduct of
Feedback on
curricul um
by different

st akehol der s
(Teachers,

st udent s,

Al ummi and

Enpl oyer s)

25/ 02/ 2019

30/ 05/ 2019

05/ 06/ 2019

200

2019

Conduct of
St udent
Sati sfactory
Survey

25/ 02/ 2019

30/ 06/ 2019

05/ 07/ 2019

204

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants




Smart Grl
proj ect

Female Male

Wnen and 10/ 03/ 2018 10/ 03/ 2018 12 Nil I
Nutrition

Training for 08/ 03/ 2019 08/ 03/ 2019 12 Ni Il

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

6. 47
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes NI
Ranp/ Rai | s Yes Ni |l
Rest Roons Yes Ni Il
Scri bes for exam nation Yes Nl
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Ni Tl 12/ 12/ 2 1 Nl 100
018 Donati on
of
d ot hes

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

and students

Uni form of faculties

01/07/ 2018

Faculty menbers and
students shall be in
their uniformon all days
except Saturdays. They
shal |l always carry their
ID cards with them

At t endance of
faculty

t he

01/07/ 2018

Faculty menbers shall
be regul ar and punctual
in attendance. In case of
absence due to unforeseen
ci rcunstances, they shall
informthe Adm n
Coordi nators at the




earliest with a request
to make alternate
arrangenments for the
handl i ng of their class
hours. 7. Absences shall
as a rule, be with the
prior approval of |eave
by the Director. The
facul ty nmenber seeking
| eave or absence shall
state in the | eave
appl i cation how his/her
class hours during the
| eave period shall be
handl| ed.

At t endance of the staff

01/07/ 2018

Al the staff nenbers
shal |l be regular and
punctual in attendance.
In case of absence due to
unf or eseen ci rcunst ances,
they shall informthe
respective head of the
departnents at the
earliest with a request
to nake alternate
arrangenments for the
handl i ng of their Labs
and ot her work assi gned
to them

Har nrony anong al |
faculties, staff and
students

01/07/ 2018

Al'l the faculties,
staff and students of the
col | ege should maintain
har noni ous rel ations with
other faculties, staff
and students. Al the
faculties and staff
should act in a
pr of essi onal and
congeni al manner towards
col | eagues, irrespective
of their relative
posi tion, gender or
status within the
institutional hierarchy.

Wel fare of the society

01/07/ 2018

Al the faculty nenbers
and staff shall extend
their services for the
wel fare of the community
society at large. Also,
students are notivated to
work for the wel fare of
t he society. Even
students are notivated to
pl ay nukkad natak, dance
or other activities to
hi ghlight the ill
practices in the society




and then how to eradicate
this evil problens in the
soci ety.

Raggi ng free campus

01/07/ 2018

Raggi ng anywhere in any
formor tinme, in the
canpus or outside the
campus as well as in the.
Hostel, is strictly
prohi bited by court of
| aw and all senior
students are asked to
adhere to this rule.

St udent found invol ved
woul d be rusticated from
the Institute and handed
over to the Court of |aw

Ban of snoking,
al cohol, tobacco or any
type of drugs

01/07/ 2018

Srmoki ng, drinking of
al cohol, eating of
tobacco or any type of
drugs is strictly
prohibited in the canpus.

Political influence

01/07/ 2018

Students are instructed
not bring any political
influence in matter
pertaining to their
career.

Cl eanl i ness of the
canpus

01/07/ 2018

Al the faculty
menbers, staff and
students should help in
keepi ng the canpus neat
and tidy. Spitting,

t hrowi ng pi eces of paper,

etc are not all owed
i nsi de the coll ege canpus
are strictly banned. In
each and every buil ding
and al so on each fl oor,
five dustbins are there
in order to segregate the
wast e.

Li brary rules

01/07/ 2018

Li brary rul es should be
obeyed inplicitly.

Di sciplinary action wll
be taken agai nst students
who tanmper with library
books, mark on the books,
deface the book, or tear
pages fromthe books. Al
the students and faculty
shoul d return the books
intime. The use of
nmobi | e phones is strictly
prohibited in the library
for all.

Use of any gadget in
the cl ass

01/07/ 2018

The use of cellular /
nmobi | e phones and ot her




Wi rel ess equipnent is
prohibited in the working
areas of the Institute
(cl assroons, corridors,
[ibrary, Conmputer Lab
etc.). Violation of this
rule may lead to
confiscation of the
i nstrunent by the
authorities and fine
coul d al so be inposed for
such viol ati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

3. Waste water

1. Green canpus with plantation in 50 area 2
recycling 4. Plastic free zone 5.

product s

Install ed Sol ar Power Plant 15 KW

I n- house production of herbal

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1:
and products such as detergents/soaps,
departnent. 2. (bjective of the Practice:
to optimally utilize their

difficult for

devel oped instrunments to premer
devel oped by our
in public nedia and used in various departnents on canpus. 6. Problem
encount ered and Resources Required: Designing and naking indi genous instrunents
is a very tinme-consum ng and costly process and it
establish new products in the marketpl ace.
Practice: Environment protection and conservation of energy. 2. (bjective of the
Practice: The objective is to protect the environnent particularly the green
cover, check pollution and save and conserve scares and costly resources. 3. The
Context: As the deflation of greenery is |eading to global warm ng and
resources particularly water is becom ng scarce, the i
best to pronpte greenery and save resources Practice:
fromthe college ness kitchen and toilets is recycled and used in the gardens
A plastic recycling plant has been established on the
prem ses of the canmpus which produces plastic granules. Recycle plant is such
that it does not cause pollution to the environnent.

and in the toilets.

1.Title of the Practice: Devel opnent of |ndigenous instrunents

tinctures,
The objective is to encourage students
know edge of concepts and theories in practica
usage, and design instruments and products of high quality at |ow cost.
3.Context: Lab instrunents available in the market are very costly and it is
institutions to buy them Sinmilarly,
nosqui to repel l ent, detergents and soaps, herba
in the market are very costly,

etc. in the science

products |i ke handwash,
products, tinctures avail able
thus there is the need to devel op cheaper
quality products. 4. The Practice: Students are provided with every possible
hel p Ii ke necessary ingredients, parts, chemcals,
technical support to develop the instrunments and products. These are then
di spl ayed prominently so as to create awareness about them The electronic kits
devel oped by the departnent are used in the |abs of various departnents.
5. Evi dence of Success: Qur Physics departnent has provided ingeniously
institutions of the country. The products

machi nery, and requisite

chem stry departnent have been wi dely reported and appreciated

is very difficult to

Best Practice 2: 1.Title of the

nstitution is trying its
The wast ewat er gener at ed

The new buil dings are so




designed that there is anple light and air |leads to saving of electricity. 4.
The Practice A 200 years old banyan tree |located at the city' s busiest Pal asia
junction was relocated to the coll ege canpus. Two Sol ar power plants of 15 KW
each are installed in the campus. In the canpus, there are two hostel s equi pped
with four solar water heaters having a capacity of 1500 liters. A special
arrangenment has been nmade to increase the capacity to 4000 liters by attaching
a storage tank to it. Grl hostel is equipped with the Napkin Incineration to
mai ntain the hygienic conditions. For the clean canpus, dustbins of five
different colors are placed in every gallery of the canmpus segregating the
waste into different categories such as wet dry waste which shoul d be di sposed
of separately. The solid waste is properly segregated into bi odegradabl e waste
and non-bi odegradabl e waste. The bi o-degradable waste is converted into manure/
conpost khad by the chemi cal process with the help of bioculumas a catalyst in
the campus itself. This manure is used in the gardens of the canpus. In the
chem stry lab, rainwater is collected and used for sone experinents in UG I ab
which is free fromchlorine instead of distilled water. Also, in the chemstry
lab, distilled water is prepared froma solar distill plant of 2 liter
capacity. 5. Evidence of Success: The anmbiance of the canpus itself reflects
the success story. The entire college canpus is lush green even in the sunmrer
season as waste recycled water and chem cal -free manure (prepared from
bi odegradabl e waste). The banyan tree has reacquired its mammot h shape and
form No electricity is required for the supply of hot water in the hostel. The
campus is conpletely clean and the waste is al so segregated. Plastic granul es
are formed fromthe waste plastic recycling plant. Solar distill water plant,
sol ar heater, and solar power plant helps to reduce the electricity bill of
around Rs. 5 | akhs per nmonth. MIlions of liters of water are saved hy
recycling which in turn again conserves energy. Problem encountered and
Resources Required: Recycling of wastewater is costly and tine-consum ng
affair. The plastic recycling nmachine requires a mninumquantity of raw
material for functioning which is difficult to get. Resources required are:
Ozoni zer, solar power plant, solar water heaters, solar distill water plant,
conpost tank, plastic recycling plant, napkin incineration, wastewater
treatnment plant. File Description D

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. i psacadeny. or g/ naac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Val ue- based educati on based on the curriculumof the affiliating university
wel | satisfies our vision, mission, and objectives. The coll ege has conpl et ed
25 years and flourished well due to a positive attitude towards all the
st akehol ders and main focus on skill devel opnent, career-oriented prograns,

i ndustry visit, and industry-academ a interaction. To full fill this acadeny
recruit and retain well-qualified, notivated, and hard-working faculty. Al so,
to persuade our vision special attention is given to the academ cally weak
students so that they can also excel well in the future. Acadeny has state of
art library and it provides the |atest teaching gadgets and processes to
pronote effective teaching, |earning. Round-the-clock internet connectivity is
avail able with dedicated 100 Mops speed. It provides holistic val ue-based
education and inculcates entrepreneur abilities so that the students are well
grooned in know edge, skills, and values to have the ability to face the
chal  enges of the corporate world and life. It lays special effort on students
under st andi ng of the current environnental crisis and through its various
schenes |ike energy conservation, waste nanagenent, rainwater harvesting,



https://www.ipsacademy.org/naac

pl antation drives urges themto becone eco-friendly and responsible citizens.
For personality devel opnent, communication skills, Presentation skills, Team
Work, |eadership qualities each departnment has included special classes in the
timetable itself and make themready to face the challenges in the industry.
Acadeny has an Exclusive Placenent cell for the placenent of the students. For
the overal |l devel opnent of the students and the number of extra curricul um
activities like sports, an annual function is organized every year. To take out
the witing creativity of students we publish magazi ne nanely “Manthan” every
year. Wiile to foster artistic creativity we organi ze conpetitions |ike
Rangol i, Mehandi, poster making, face painting, origam, nail art, etc. just to
name a few of them Safety of all the enpl oyees along with the students is the
top priority, especially of girls. Thus acadeny has zero-tol erance policies
t owar ds raggi ng, gender violation, and wonmen’s security, sexual harassnent,
etc. and are nonitored strictly by various conmttees formul ated by the
principal. The health and safety of the enployees and students are the main
concern for the Academy. The canpus is equipped with state of art Infirmary and
24 X 7 hours avail abl e anbul ance.

Provide the weblink of the institution

https://wwv. i psacadeny. or g/ naac

8.Future Plans of Actions for Next Academic Year

Future Plans: 1. To open new courses like B.Sc. in PCMetc. 2. To Introduce a
nmentoring systemfor UG students 3. To start research centers in the Institutions
4. To Create a research-based culture to attract aspirants in the doctora
progranms. 5. Increasing the nunber of collaborative activities with |aboratories
and institutes of national repute 6. To organize internationa
conference/ webi nar/sem nars 7. Up-gradation and noderni zati on of the existing
infrastructure 8. Enhancenent of |aboratories by purchase nore advanced and
sophisticated instrunents for research purposes 9. Arrange refresher course for
faculties.
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